HAYSVILLE USD 261 Per re-negotiated agreement

2010-2011 SALARY SCHEDULE BOE approved 11/15/10
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1 0o | $37,230 o |$37,960 o |$38690 o |[$40,362 o [$41,327 o |$42,293 o [$43258 o |$44,223 o | $45,189 o

2 $37,356 1 | $38,272 1 ($39,187 1 | $40,103 1 |$41,960 1 |9$43,111 1 |$44,262 1 ($45413 1 |$46,565 1 | $47,716 1

3 |$38,212 25 | $39,313 25 |$40,414 25 | $41,516 25 |$43,559 25 | $44,895 25 | $46,232 26 |$47,569 26 [$48,906 26 | $50,242 26
4 |$39,068 6 |$40,355 6 |$41,642 6 | $42,929 6 | $45157 6-7 | $46,680 6-7 | $48,202 7-8 [$49,724 7-8 [$51,247 79 | $52,769 7-9
5 $39,924 7 [ $41,396 7 [$42,869 78 | $44,342 78 | $46,756 89 | $48,464 89 | $50,172 9-10 ($51,880 9-11 |$53,588 10-12| $55,296 10-12
6 $40,780 8 | $42,438 89 |$44,096 o | $45,754 9-10 | $48,354 10 | $50,248 10-11| $52,142 11-12| $54,035 12-13 | $55,929 13-14| $57,823 13-15
7 |$41,636 9 | $43,479 10 |$45,323 10 | $47,167 11 | $49,953 11-12| $52,032 12-14| $54,112 13-15|$56,191 14-16 [$58,270 15-17 | $60,350 16-18
8 $42,491 10 | $44,521 11 | $46,551 11-12| $48,580 12-13 | $51,551 13-14| $53,816 15-16| $56,081 16-17| $58,346 17-18 | $60,611 18-20| $62,876 19-21
9 | $43,347 11 | $45,563 12 | $47,778 13 | $49,993 14-15 | $53,150 15-16| $55,601 17-18| $58,051 18-19| $60,502 19-21 [ $62,953 21-23| $65,403 22-24
10 | $44,203 12 | $46,604 13 | $49,005 14-15| $51,406 16 | $54,749 17-18| $57,385 19-20| $60,021 20-22| $62,657 22-24 | $65,294 24-25| $67,930 25-27

11 | $45,059 13 | $47,646 14 | $50,232 16 | $52,819 17-18 | $56,347 19-20| $59,169 21-22| $61,991 23-24| $64,813 25-26 | $67,635 26-28 | $70,457 28-30

12 | $45,915 14+ | $48,687 15+ | $51,460 17+ | $54,232 19+ | $57,946 21+ | $60,953 23+ | $63,961 25+ |$66,968 27+ [$69,976 29+ | $72,984 31+

e PLEASE NOTE: On this schedule, years of experience DO NOT automatically equate to STEP.
¢ New hires to USD 261 are placed corresponding to their qualifying years of experience found in the "Initial Placement" column in red.

¢ Following a teacher's "Initial Placement," one year of additional experience equates to one vertical step down in accordance with the negotiated
agreement.




